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AGREEMENT 
This is an agreement effective the 1st day of January, 1999 by and 
between Wyoming County (hereinafter referred to as the Employer) and 
the Civil Service Employees Asdociation, I ~ c . ,  Local 1000, AFSCME, 
AFL-CIO, Hospital Supervisors Unit Wyoming County Local 861 
(hereinafter referred to as the Union). 
ARTICLE I 
Section 1.1: The Employer hereby recognizes the Union as the sole and 
exclusive representative for the purpose of collective bargaining in 
respect to rates of pay, wages, hours of employment and other 
conditions of employment for the term of the agreement for all Wyoming 
County Community Hospital Supervisory employees of the Employer. 
Excluding however, Director of Nursing, Director of Healthcare 
Information Sys tems, Assistant Director Outpatient Services, Assistant 
Director of Nursing Acute, Assistant Director of Nursing (Emergency 
Services) , Assistant Director Nursing (Nursing Facility) , Director of 
Outpatient Services, Hospital Administrator, Assistant Hospital 
Administrator, Hospital Finance Director, Nursing Facility 
Administrator, Director of Nursing Service- cute, Director of Nursing 
Service-Nursing Facility. Administrative Physicians, and Director of 
Outpatient Services. Director of Pharmaceutical Services. Director of 
Operations and Planning, Director of Reimbursement and Budget, and 
~ss'istant Director of Outpatient Services. 
v 
Both the County and the Union agree to allow for the transfer of 
functions outside the bargaining unit. However the ~arties agree that 
no present bargaining unit member shall experience a loss of present 
employment, or demotion in current grade level, due to the 
aforementioned transfer of functions. 
I_ 
Section 1.2: The Employer shall deduct from the wages of the 
employees, and shall remit to the Union, regular membership dues and 
CSEA insurances Eor those employees who have signed authorizations 
permitting such payroll deductions. 
4 
Section 1.3: The Hospital Supervisors Unit, Wyomi'ng County Local #861, 
CSEA, Inc. Local 1000, AFSCME, AFL-CIO affirms that it does not assert 
the right to strike against the Employer, to assist or participate in 
any such strike, slow down, or demonstration interfering with 
departmental operations, or to impose an obligation upon its members to 
conduct, assist or participate in such a strike. 
Section 1.4: CSEA having been certified as the exclusive 
representative of the employees covered under the collective bargaining 
unit shall be entitled to have monies deducted from the wages or 
salaries of employees of the aforementioned bargaining unit who are not 
members of CSEA in the amount equivalent to the annual dues levied by 
CSEA for full time and part time employees who are members. 
The fiscal disbursing officer shall deduct and transmit the amount of 
monies as. determined by the employment status ipart-time or full-time) 
of the employee ( s )  who is not a member and as established by CSEA to 
the CSEA in the same form and manner that he/she is now transmitting 
the dues paid by the employees who are members. All agency shop fees 
deducted shall be sent to: CSEA, Inc., 143 Washington Avenue, Albany, 
New York 12210 on a monthly basis. The agency shop deduction shall be 
accompanied by a list indicating the name and address of those who are 
not members of CSEA. 
ARTICLE 11 
MANAGEMENT RIGHTS 
Section 2.1: The Employer retains the sole right to manage its 
business and services and to direct the working force, including the 
. . 
( r i g h t  t o  dec ide  t h e  number and l o c a t i o n  of i t s  bus iness  and s e r v i c e  
I, 
o p e r a t i o n s ,  t h e  bus iness  and s e r v i c e  ope ra t ions  t o  be conducted and 
rendered,  and t h e  methods, processes  and means used i n  ope ra t ing  i t s  
bus iness  o r  i n  supplying i t s  s e r v i c e s ,  and the  c o n t r o l  of  the  
b u i l d i n g s ,  r e a l  e s t a t e ,  m a t e r i a l s ,  p a r t s ,  t o o l s ,  machinery and a l l  
eqyJpment which may be  used i n  the  opera t ion  of i t s  bus iness  o r  i n  
. . 
. . supplying i t s  s e r v i c e s ;  t o  determine whether and t o  what e x t e n t  the  
work requ i red  i n  o p e r a t i n g  i t s  bus iness  and supplying i t s  s e r v i c e s  
-.3 
+id . . s h a l l  be performed by employees covered by t h i s  Agreement; t o  maintain 
: :i 
.. . 
o r d e r  and e f f i c i e n c y  i n  a l l  i t s  departments and opera t ions , .  inc luding  
t h e  s o l e  r i g h t  t o  d i s c i p l i n e ,  suspend and d ischarge  employees f o r  
cause ;  t o  h i r e ,  l a y  o f f ,  ass ign ,  t r a n s f e r ,  promote, demote and 
2 determine t h e  q u a l i f i c a t i o n s  of employees; t o  determine t h e  schedule of 3 i t s  var ious  departments ,  and t o  determine t h e  s t a r t i n g  and q u i t t i n g  
t ime and t h e  number of hours t o  be worked; s u b j e c t  only t o  such 
r e g u l a t i o n s  governing t h e  e x e r c i s e  of these  r i g h t s  a s  a r e  expressly 
provided i n  t h i s  Agreement, o r  provided by l a w .  
Sec t ion  2 . 2 :  The above r i g h t s  of the  Employer a r e  no t  a l l  i n c l u s i v e ,  
b u t  i n d i c a t e  t h e  type of mat ters  o r  r i g h t s  which belong t o  and a r e  
i n h e r e n t  t o  t h e  Employer. Any and a l l  r i g h t s ,  powers and a u t h o r i t y  
which the Employer had p r i o r  t o  en'tering i n t o  this Agreement a r e  
r e t a i n e d  by t h e  Employer, except a s  express ly  and s p e c i f i c a l l y  
abr idged,  d e l e g a t e d ,  g r a n t e d  o r  modified by t h i s  Agreement. 
ARTICLE 111 
RECIPROCAL RIGHTS 
Sec t ion  3 . 1 :  The CSEA s h a l l  have the  s o l e  and exc lus ive  r i g h t  with 
r e s p e c t  t o  o t h e r  o rgan iza t ions  t o  r ep resen t  a l l  employees i n  t h e  
he re to fo re  d e f i n e d  n e g o t i a t i n g  u n i t  i n  any and all proceedings under 
t h e  Publ ic  Employees F a i r  Employment Act, under any o t h e r  a p p l i c a b l e  
law, r u l e  r e g u l a t i o n ,  o r  s t a t u t e ,  o r  under the  terms and condi t icns  cf 
t h i s  Agreement, and t o  des igna te  i t s  own r e p r e s e n t a t i v e s  and t o  appear 
I before any appropriate official of the Employer to effect such 
representation, to direct, manage, and govern its own affairs, 
determine those matters which the membership wishes to negotiate and to 
pursue all such objectives free from any interference, restraint, 
coercion or discrimination by the Employer or any of its agents. The 
CSEA shall have the sole and exclusive right to pursue any matter or 
issue to any court of competent jurisdiction, whichever is appropriate; 
and shall not be held liable to give any non-member any of its 
professional, legal, technical, or specialized services. 
Section 3.2: The Employer recognizes the right of employees to 
designate representatives of the Civil Service Employees Association, 
Inc., to appear on their behalf to discuss salaries, working 
conditions, grievances and disputes as to terms and conditions of this 
Agreement and to reasonably visit employees during working hours. Such 
employee representatives shall also be permitted to appear at public 
hearings before the Board of Supervisors upon the request of the 
employees. 
Section 3.3: The Union shall have the right to post notices and. 
communications on the bulletin boards maintained on the premises and 
facilities of the Employer, subject to the approval of the contents of 
such notices and communications by the Personnel Officers of the 
Employer or his designee. The officers and agents of the Wyoming 
County Local #861, C.S.E.A., Inc., should have the reasonable right to 
visit the Employer's facilities for the purpose of adjusting grievances 
and administering the terms and conditions of this Agreement. 
ARTICLE IV 
GRIEVANCE PROCEDURE 
Section 4.1: The purpose of this Article is to provide the sole method 
for settlement of grievances as defined herein and such grievances 
shall be settled in accordance with the following procedure. 
STEP 1: The grievance shall be presented in writing by the 
aggrieved employee to his immediate supervisor, with or without his 
CSEA representative at the employee's option, within ten (10) business 
days from the date of knowledge of the cause or occurrence giving rise 
to the grievance, or from the dite the grievant should reasonably have 
knqwn of such cause or occurrence. Group grievances, presenting common 
issues of fact and contract interpretation, shall be presented within 
the same time limit to the lowest ranking supervisor common to all 
grievants within the group. If discussion of the grievance with the 
immediate supervisor does not result in resolution of the grievance 
within seven (7) business days, the employee or group may proceed to 
Step 2. 
STEP 2: The aggrieved emplo.yee, or in the case of a group 
grievance, the aggrieved group, may within ten (10) business days from 
the time provided for the completion of Step 1, submit the grievance to 
the appropriate department head (where that is not the immediate 
supervisor), or in the case of the Hospital to the Administrator or his 
designated representative, who within ten (101 business days a£ ter 
receiving the written grievance shall convene a meeting between the 
aggrieved employee and his CSEA representative for the purpose of 
resolving the grievance. If discussion of the grievance at this level 
does not result in resolution of the grievance within five (5) business 
days, the employee or group may proceed to Step 3. 
STEP 3: The aggrieved employee or group of employees may submit 
the grievance to the chairman of the Board of Supervisors by filing a 
request for review with the Clerk of the Board of Supervisors within 
seven ( 7 )  business days from the time provided for the completion of 
Step 2 .  Within ten (10) business days thereafter, the Chairman or his 
designated representative shall convene a meeting between the aggrieved 
employee or a representative or the aggrieved employye group, his CSEA 
representative ( s )  and the Chairman or his designated representative (s) 
for the purpose of resolving the grievance. If the grievance is not 
resolved within ten (1'0) business days following the said meeting, the 
grievance may be submitted to arbitration, as provided in Steg 4. 
STEP 4 :  I f  t h e  gr ievance i s  n o t  resolved i n  Steps  1, 2 o r  
'C 
3 ,  e i t h e r  t h e  Union o r  t h e  Employer may submit t h e  mat te r  t o  
a r b i t r a t i o n  by w r i t t e n  n o t i c e  t o  t h e  o t h e r  wi th in  t e n  ( 1 0 )  work 
days a f t e r  r e c e i p t  of an  answer from t h e  meeting h e l d  i n  S tep  3 .  
I 
Se1,ection of t h e  a r b i t r a t o r  s h a l l  be i n  accordance with  S e c t i o n  
4 . 8 .  The a r b i t r a t o r  s h a l l  apply t h e  express terms of t h i s  
agreement t o  t h e  i s s u e s  presented  by t h e  gr ievance and t o  t h e  
f a c t s  which h e  determines t o  e x i s t  on t h e  b a s i s  of t h e  evidence 
p resen ted ,  b u t  he s h a l l  have no power t o  add t o ,  s u b t r a c t  from o r  
modify any p r o v i s i o n s  of t h i s  agreement i n  making h i s  award. The 
a r b i t r a t i o n  s h a l l  be  conducted i n  accordance with t h e  Rules of t he  
New York S t a t e  Publ ic  Employment Re la t ions  Board, and t h e  expenses 
of t h e  a r b i t r a t o r  s h a l l  be  shared equa l ly  by the  p a r t i e s .  The 
d e c i s i o n  of t h e  a r b i t r a t o r  s h a l l  be  f i n a l  and binding on bo th  
p a r t i e s .  
Sec t ion  4 . 2 :  F a i l u r e  of a n  employee t o  p resen t  o r  process  a gr ievance  
w i t h i n  t h e  t ime l i m i t s  s e t  f o r t h  i n  S teps  1, 2 ,  3 and 4 s h a l l  
a u t o m a t i c a l l y  and f u l l y  conclude t h e  gr ievance.  F a i l u r e  of t h e  
Employer t o  answer a  gr ievance w i t h i n  t h e  time l i m i t s  s p e c i f i e d  i n  
S teps  1, 2 o r  3 ,  s h a l l  au tomat ica l ly  e n t i t l e  an employee t o  move the  
g r i evance  t o  t h e  next  s t e p  i n  a  t ime ly  manner. This  t i m e  l i m i t a t i o n  
f o r  each s t e p  of t h i s  procedure may be  waived by w r i t t e n  agreement of 
t h e  p a r t i e s  on ly .  
Sec t ion  4 . 3 :  This  procedure s h a l l  n o t  a f f e c t  any r i g h t  o therwise  
a f fo rded  an employee to  br ing  an a c t i o n  a t  law i n  connect ion w i t h  any 
a l l e g e d  v i o l a t i o n  of t h e  employee's r i g h t s ,  provided t h e  employee has 
exhausted h i s  remedies hereunder. The gr ievance and a r b i t r a t i o n  
p r o v i s i o n s  - o f  t h i s  A r t i c l e  s h a l l ,  however, be the  exc lus ive  procedure 
by which an employee may review a d i s c i p l i n a r y  a c t i o n  o r  d i scha rge .  
Sec t ion  4 . 4 :  An employee s h a l l  commence a  six-month p roba t iona ry  
p e r i o d  from h i s  most r e c e n t  d a t e  of h i r e .  Following completion of 
this probationary period, an employee may be discharged only for just 
cause. Discharge for other than just cause following completion of the 
probationary period shall be subject to the grievance procedure set 
forth in this Article. 
1 
Section 4.5: The grievance procedure shall be effective only as to the 
grievances arising as the result of events occurring on or after the 
effective date of this Agreement. 
Section 4.6: The grievance and arbitration provisions of Article IV 
are adopted in lieu of and as a replacement for the provisions of 
Sections 75 and 7 6  of the Civil Service Law of the State of New York 
and the provisions of Sections 75 and 7 6  are hereby waived with respect 
to employees covered by this Agreement. 
In any instance in which the Appointing Authority seeks to discipline 
an employee, a written notice of discipline shall be served upon the 
employee. 
Service of the notice of discipline shall be made by personal service, 
if possible, and if such service cannot be effectuated .by 'personal 
service, it shall be made by registered or certified mail, return 
receipt requested. 
The notice shall contain the reason(s) for the discipline including a 
description of the alleged acts and/or conduct and the dates, times and 
places such acts occurred. Said notice shall also, include the penalty 
the Employer seeks. A copy of thelnotice shall be served concurrently 
upon the Unit President. An employee who is suspended without pay or, 
the penalty sought is termination, shall be allowed to waive all steps 
of the procedures contained in this Section 4 . 6  prior to arbitration 
and proceed directly to final and binding arbitration. An employee 
shall not be disciplined for acts which occurred more than eighteen 
( 1 8 )  months prior to the notice of discipline except where the 
incompetence or misconduct complained of and described in the charges 
would constitute a crime Pursuant to the Laws of the state of New Y0rk. 
list and thereafter moving down the list until it is exhausted. When 
this occurs, the parties shall return to the name of the first 
arbitrator on the list and the process shall be repeated. 
ARTICLE V 
SENIORITY 
Section 5.1: Seniority shall be defined as the length of continuous 
service with the Employer. Subject to the applicable provisions of the 
Civil Service Law, the Employer shall layoff employees covered under 
the collective bargaining unit on the basis of an ascending order of 
seniority beginning with the layoff of the employee who has the least 
seniority within the aforementioned bargaining unit and shall 
thereafter continue to excess employees from the bargaining unit in the 
same ascending order until the total number of employees required to 
decrease the work force is established. 
By written notice to the Employer within five (5) working days after 
layoff, laid off employees shall be entitled to exercise their 
seniority, as above defined, .to displace employees with lesser 
seniority on job titles for which they are presently qualified. Recall 
shall be in the inverse order of layoff. 
Section 5.2: Subject to the Civil Service Law, an employee shall lose 
his seniority only upon the following: 
(1) ~esignation (except yhere reinstated within a period 
permitted by applicable provisions of the Civil Service 
'I Law) ; 
(2) Discharge; 
( 3 )  Retirement; 
( 4 )  Refusal of a recall to employment; 
. .  . 
( 5 )  Layoff for a period exceeding one (1) year 
. . d
Section 5.3 : The relative seniority of tGo or more employees hired or 
appointed on the same date shall be in the order of their hiring or 
appointment by the hiring or appointing officer. 
ARTICLE VI 
JOB VACANCIES 
Section 6.1: When a job vacancy or vacancies occur within the County ! employment covered by this Agreement, the Employer will post in a 
conspicuous location at the agreed upon work locations and distribute 
for posting to the Union an announcement of such vacancies at least 
fifteen (15) calendar days prior to the date they are to be filled, 
1 9 except in the event of an emergency. Announcements of such vacancies 
shall contain the title of the positions to be filled, minimum 
qualifications required for appointment, and the number and work 
location of vacancies. The Employer shall notify the CSEA unit 
I President in writing of all jobs filled on an emergency basis. 
Section 6.2: When such vacancies are announced as provided herein, 
employees who.wish to be.considered for appointment to such vacancies 
shall be allowed to file appropriate notice therefore with the 
appointing authority; provided however, that such notice must be filed 
within ten (10) days following the date of initial posting and 
distribution for posting of an announcement of the vacancy. 
Section 6.3: After the appropriate notice (s) have been filed by the 
employee(s) with the Employer, the vacancy or vacancies shall be filed 
within the following format with seniority being the determining factor 
when other job qualifications are considered fairly equal, and provided 
that there is no conflict with the New York State Civil Service Law, 
'including the right of the Employer to select one of three persons 
certified as standing highest on an eligible list for appointment or 
promotion within the competitive class. 
preference  f o r  f i l l i n g  job vacancies s h a l l  be determined i n  the  
following manner: 
1) F i r s t  p re fe rence  s h a l l  be given to  those employees p r e sen t l y  
working w i t h i n  the  department t 6  whom the vacancy w i l l  r e s u l t  
i n  a promotion. 
2 )  Second preference s h a l l  be  given t o  those employees whose 
t r a n s f e r  would r e s u l t  i n  a l a t e r a l  t r a n s f e r  of job t i t l e  and 
pay grade .  
3 )  Third  preference  s h a l l  be  given t o  those employees whose 
t r a n s f e r  would r e s u l t  i n  a new job t i t l e  but  remain i n  the  
same pay g rade .  
4 )  Fourth preference s h a l l  be given t o  a l l  o ther  County 
employees. 
ARTICLE V I I  
LEAVES WITHOUT PAY 
Sect ion 7.1: Leaves of absence wi(thout pay may be granted f o r  a per iod  
not  exceeding two ( 2 )  years ,  i n  t h e  s o l e  d i s c r e t i on  of the  Employer. 
Such leaves  s h a l l  not be  unreasonably withheld. 
Sect ion  7 .2 :  A f u l l  t i m e  o r  r egu l a r  p a r t  time employee who i s  e i t h e r  
pregnant o r  has arranged fo r  e l e c t i v e  surgery o r  o the r  t reatment  which 
w i l l  r e s u l t  i n  d i s a b i l i t y  o r  d e s i r e s  parent ing leave by reason of 
adoption of a c h i l d  s h a l l  be  granted  a leave of absence without pay f o r  
a per iod  up t o  s i x  ( 6 )  months (seven ( 7 )  months f o r  adoption provided 
below), which maybe extended by the  Employer, upon wr i t t en  request  of 
the employee, up t o  a t o t a l  l eave  of one (1) year.  such an  extension 
s h a l l  be g iven  where e i t h e r  the employee, o r  where pregnancy i s  
involved, her new born child, is not in good health following 
the treatment or the termination of the employee's pregnancy, 
is applicable. 
either 
whichever 
Adoption shall be defined as th; process by which a person assumes 
gua,rdianship and permanent custody of a child and shall include all 
periods beginning with the initial placement of the child as well as 
child care and parenting that leads to said guardianship and custody. 
AII employee may begin his or her leave for adoption purposes, if he or 
she desires on the date'the child is placed with him or her and 
continue such leave for thirty ( 3 0 1  days following the date 
guardianship and permanent custody is awarded to the aforementioned 
employee. 
Section 7.3: The employee shall report to the Employer the existence 
of pregnancy, scheduled surgery, or other treatment or adoption 
proceedings including placement as soon as reasonably practicable. 
Section 7 . 4 :  The Employer may thereafter place the employee on leave 
at such time as he cannot safely or reasonably perform the duties of 
his job, or at such earlier time as the employee requests such leave. 
A decision by the Employer to place the employee on leave pursuant to 
this section shall be subject to review pursuant to Article IV 
(Grievance Procedure). Notwithstanding the language of this Section 
8.4 the employer shall place an employee on leave for adoption purposes 
earlier than scheduled only if the employee requests that the leave 
begin on a date prior to the date initially selected by the employee. 
- 
Section 7.5: The employee may be allowed to reduce the period of leave 
without pay by the use of any or all earned credits. 
Section 7.6: A physician's statement as to the fitness of the employee 
for the performance of his duties may be required at any time before 
such leave commences, and may be required prior to the employee's 
return to duty. 
- 
Section 8.3: The CSEA Labor Relations Specialist and Insurance 
Representative shall be allowed access to employees covered hereunder 
on the Employer's property and during working hours, provided that he 
shall give reasonable notice on his arrival to the Hospital 
I 
~dministrator or his designated representative, and provided that he 
shall not unreasonably interfere with the normal operation of the 
department to which access is allowed. 
Section 8.4: Employees who are designated or elected for the purpose 
of adjusting grievances or assisting in the administration of this 
Agreement shall be permitted a reasonable amount of time free from 
their regular duties without loss of pay to fulfill these obligations, 
which have as their purpose the maintenance of harmonious and 
cooperative relations between the Employer and the employees and the 
uninterrupted operation of government. 
Section 8.5: The President of the Unit or the Union Steward (but not 
both in any given situation) shall be permitted to act as the grievance 
representative in all formal stages of the grievance procedure after 
STEP 1 without loss of pay in the event that a grievance cannot be 
resolved short of STFP 2. 
ARTICLE IX 
COMPENSATION 
Section 9.1 
Effective January 1, 1999, each employee's hourly rate and annual 
salary in effect on December 31, 1998, shall be increased by three 
(3) per cent. 
Effective January 1, 2000, each employee's hourly rate or annual 
salary in effect on December 31, 1999, shall be increased by three 
E f f e c t i v e  Janua ry  1, 2001, each employee 's  hour ly  r a t e  o r  annual 
s a l a r y  i n  e f f e c t  on December 31, 2 0 0 0 ,  s h a l l  be increased by t h r e e  
I (3 )  p e r  c e n t .  
Sec t ion  9 . 2 :  E f f e c t i v e  January 1. 2000 each Schedule E s a l a r y  grade  
s h a l l  add two ( 2 )  a d d i t i o n a l  s a l a r y  s t e p s .  These i n i t i a l  S t e p s  s h a l l  
be  determined by i n c r e a s i n g  the h i g h e s t  s a l a r y  s t e p  i n  each g rade  by 
two ( 2 )  p e r  c e n t  on December 31, 1999. I n  each success ive  y e a r ,  t h e s e  
s t e p s  s h a l l  comply wi th  Sec t ion  9 . 1 .  Beginning i n  2 0 0 0  each employee 
s h a l l  be a b l e  t o  progress  through t h e s e  a d d i t i o n a l  s a l a r y  s t e p s  s u b j e c t  
t o  t h e  requi rements  of 9.8. These s t e p s  w i l l  be e f f e c t i v e  beginning on 
January 1, 2000 and a r e  n o t  r e t r o a c t i v e .  Progress  t o  these a d d i t i o n a l  
s a l a r y  s t e p s  w i l l  be s u b j e c t  t o  a  s a t i s f a c t o r y  performance a p p r a i s a l  by 
t h e  employee's  s e n i o r  manager on t h e  employee's anniversary d a t e .  
S e c t i o n  9.3: Upon r a t i f i c a t i o n  of t h i s  agreement by both p a r t i e s ,  
Ca ro l ine  Appleby and Barbara Myers, W . C . C . H .  s h a l l  be e n t i t l e d  t o  
r e t r o a c t i v e  s a l a r y  b e n e f i t s ,  a s  i n c r e a s e d  by t h i s  agreement, beginning 
January 1, 1999 t o  t h e i r  i nd iv idua l  da ' te  of r e t i r emen t .  This  s e c t i o n  
s h a l l  e x p i r e  t h e r e a f t e r .  
( a )  A l l  Hospi ta l  employees covered under t h i s  Agreement s h a l l  be  
pa id  bi-weekly.  The Supervisory Uni t  w i l l  be pa id  on a c u r r e n t  p a y r o l l  
b a s i s  a s  a r e  o t h e r  employees. 
Section 9 . 4 :  Subjec t  t o  9 . 8 ,  an employee s h a l l  become e l i g i b l e  f o r  a  
s t e p  increment  under t h e  Wyoming County S a l a r y  Plan on January 1 of 
each yea r ,  i f  such employee h a s  been cont inuous ly  employed by t h e  , 
County s i n c e  p r i o r  t o  January 1, 1971. An employee h i r e d ,  o r  r e h i r e d  
a f t e r  l o s s  of s e n i o r i t y ,  on o r  a f t e r  January 1, 1971 s h a l l  become 
e l i g i b l e  f o r  such increment upon h i s  ann ive r sa ry  d a t e  of  h i r e .  
Section 9.5: If an employee is appointed or promoted to a position in 
L 
a higher grade, he shall receive an increase in salary, upon such 
appointment or promotion, which is equivalent to the full increment 
payable in the position to which he is appointed or promoted, or shall 
be paid the minimum salary of tAe grade of the position to which he is 
appointed or promoted, whichever results in the higher annual salary, 
but shall not be eligible for additional annual increments until 
promotional anniversaries. 
Section 9.6: An employee promoted to a higher salary grade who becomes 
eligible for a step increment under 9.4 shall receive such increment in 
addition to that employee's last annual or hourly salary or wage rate 
immediately prior to eligibility for such increment. 
Section 9.7: An employee promoted to a higher salary-grade less than 
one (1) year after receiving a step increment under 9.4 shall be placed 
at an increment in the new grade in accordance with 9.5. 
Section 9.8: Annual salary increments are established to provide 
orderly salary administration. An employee otherwise eligible for a 
_, step increment under-9:4 shall receive such increment unless such 
employee's work has been unsatisfactory during the most recent 
preceding period required for eligibility, in the opinion of the 
employee's department head. If an employee is due an increment, the 
pay change will become effective on the beginning of the. pay period 
which commences nearest to the increment' date. An employee whose work 
is unsatisfactory will be reviewed at least once near the mid-point of 
the employee's current eligibility -period by his department head or 
other designated Employer representative, and shall be specifically and 
conscientiously rated and advised upon any deficiencies in all aspects 
of the job which have an effect on the employee's work record and 
receipt of the next increment. The employee shall be given an 
opportunity to demonstrate improved performance, and if denied an 
increment, shall be provided with the reasons for such denial in 
writing upon request. 
Section 9.9.: All regular, part-time employees shall receive increments 
annually regardless of number of hours worked. A regular part-time 
employ,ee is defined as an employee working a prearranged fixed 
schedule. 
I 
ARTICLE X 
WORK DAY, WORK WEEK, HOLIDAYS, VACATION AND SICK LEAVE 
Section 10.1: All Wyoming County employees shall have the following 
seven (7) paid holidays per year: New Year's Day, Washington's 
Birthday, Memorial Day, Independence Day, Labor Day, Thanksgiving Day 
and Christmas Day. In addition, employees shall have the following 
three holidays; one in April, one in June and one in August. The 
specific dates of the latter three holidays shall be agreed upon 
between the Employer and the employee. Any such holidays falling on a 
Sunday shall be observed on the following Monday. Any such holidays 
falling on a Saturday shall be observed on the preceding Friday. 
Staggered shift workers, or those who must work on a holiday, shall be 
given a compensatory day, or shall be paid for such day, at the 
election' of the employee. Holiday pay shall be for all employees who 
work the majority of their shift on the holiday. When an employee 
elects a compensatory day, the date of such day shall be agreed upon 
between the Employer and the employee, but must be granted by the 
Employer within thirty (30) days. If the employee elects to be paid,' 
he shall be paid within thirty (30) days. 
Section 10.2: All bargaining unit'employees who have completed their 
probationary period shall be allowed to accumulate sick leave at the 
rate of one (1) day per month, to a total of two hundred ten (210) 
days. Upon reaching the age of fifty-seven (57) an employee shall be 
allowed to accrue an unlimited amount of sick leave days/hours. Any 
employee requesting sick leave during three ( 3 )  or more 
- consecu t ive  days  s h a l l  be  required t o  supply  h i s  own s t a t emen t  o r ,  a t  
t h e  d i s c r e t i o n  of t h e  Department Head o r  t h e  Employer, t h a t  o f  a  
p h y s i c i a n  l i c e n s e d  under A r t i c l e  131 of t h e  Education Law. S ick  l e a v e  
s h a l l  be d e f i n e d  a s  absence f o r  r easons  o f  i l l n e s s  o r  i n j u r y ,  o r  d e n t a l  
l 
o r  medical appointment f o r  the employee. Where an employee i s  e n t i t l e d  
t o  kompensation in su rance  f o r  any p e r i o d ,  such employee may e l e c t  t o  
t a k e  a  p o r t i o n  of h i s  s i c k  leave s o  as t o  make a  f u l l  normal pay. 
o t h e r  than c a s e s  of emergency, medical  o r  d e n t a l  appointment, s i c k  
l e a v e  s h a l l  be  g r a n t e d  by p r i o r  arrangement wi th  the  Hosp i t a l  
' ~ d m i n i s t r a t o r  o r  h i s  designated r e p r e s e n t a t i v e .  E l i g i b l e  employees who 
do n o t  u s e  s i c k  l e a v e  f o r  any s i x t h  month pe r iod  i n  any y e a r  s h a l l  
r e c e i v e  one (1) a d d i t i o n a l  day of v a c a t i o n  f o r  each s i x  ( 6 )  month 
p e r i o d  n o t  t o  exceed two ( 2 )  a d d i t i o n a l  v a c a t i o n  days i n  t h e  twelve 
month p e r i o d .  
S e c t i o n  10.3:  A l l  employees of t h e  Employer covered hereunder s h a l l  
r e c e i v e  t h r e e  ( 3 )  pe r sona l  leave days  p e r  y e a r .  A l l  new employees wi th  
l e s s  than a  y e a r  of s e r v i c e  s h a l l  r e c e i v e  one (1) day pe r sona l  l e a v e  a t  
t h e  beginning of each f o u r  month p e r i o d .  A f t e r  completion of one (1) 
y e a r  of s e r v i c e ,  employees s h a l l  be  g r a n t e d  t h r e e  ( 3 )  days p e r  year. on 
t h e i r  a n n i v e r s a r y  d a t e .  No such pe r sona l  l e a v e  s h a l l  be taken  on a  
h o l i d a y  o r  on a  day be fo re  o r  day a f t e r  a  ho l iday  o r  v a c a t i o n  day 
wi thou t  t h e  p r i o r  consent  of the  Hosp i t a l  Adminis t ra tor  o r  h i s  
d e s i g n a t e d  r e p r e s e n t a t i v e .  A n  employee may accrue up t o  two ( 2 )  unused 
pe r sona l  days i n  any y e a r  and c a r r y  over  t o  t h e  succeeding y e a r  up t o  
two ( 2 )  pe r sona l  l e a v e  days.  However, t h e  m a x i m u m  number of  persona l  
l e a v e  days u s a b l e  i n  any one year  s h a l l  be  f i v e  ( 5 ) .  
S e c t i o n  1 0 . 4 :  Vacat ion leave s h a l l  be allowed t o  each ba rga in ing  unit 
employee who h a s  completed twelve ( 1 2 )  months of continuous s e r v i c e ,  
c o n s i s t i n g  of two ( 2 )  days per month, no t  t o  exceed twenty (20)  working 
days pe r  y e a r ,  which may be accumulated up t o  a maximum of f i f t y  (50) 
days only. A bargaining unit employee who has completed ten (10) years 
of continuous service shall receive one (1) additional day of vacation 
during each succeeding year, resulting in a maximum total vacation of 
twenty five (25) working days per year following completion of the 
fifteenth (15th) year of contindous service. A n  employee shall take 
his vacation mutually agreed with the Hospital Administrator or his 
I 
designated representative. An employee shall request the time for 
vacation at least one (1) month in advance, and shall be advised 
whenever possible not later than two ( 2 )  weeks thereafter whether the 
requested time is approved or not. In the event of an emergency, 
previously approved vacation time may be rescheduled to a mutually 
agreed time. 
Section 10.4 (a) : A bargaining unit employee who resigns or otherwise 
terminates his employment with the Employer, except dismissal for just 
cause, shall be entitled to the monetary value of accumulated and 
unused vacation time, or time allowance granted in lieu of overtime 
compensation, standing to his credit at the time of his separation from 
employment. In case of death in service, the same shall be paid to the 
legal representativek) of his estate or to his beneficiaries, as 
permitted by law. Part-time employees (those working less than 
full-time) will receive such allowance on a pro-rata basis. The 
Hospital Administrator or his designated representative will determine 
the amount due the employees in thei'r respective departments. 
Notwithstanding the foregoing, no vacation leave shall be allowed to 
any employee until he has completed twelve (12) months of continuous 
employment. 
Section 10.4 (b) : Upon agreement between an employee and the Hospital 
Administrator or his designated representative, an employee shall be 
permitted to receive vacation pay without taking the vacation for 
which he is eligible. 
Sect ion  1 0  - 4  ( c )  : Employees s h a l l  be permitted to  receive vacat ion 
pay up t o  a  maximum of f i v e  ( 5 )  days annually without taking t he  
vaca t ion  f o r  which he/she a r e  e l i g i b l e .  The employee w i l l  tender  
b e n e f i t  reques ts  to  t h e  employe: and s h a l l  receive payment f o r  t h i s  
r eques t .  This leave i s  t o  be u t i l i z e d  i n t e rmi t t en t l y ,  r a t h e r  than 
consecut ive ly .  
Sect ion  1 0 . 5  The Employer agrees t o  continue longevity pay 
increments t o  be awarded each year  t o  a l l  qua l i f i ed  employees, 
s a i d  increments t o  be awarded f o r  increased s k i l l s  and a b i l i t y  
acquired  by length  of time i n  County s e rv i ce  i n  addit ion t o  
scheduled increments and other  spec ia l  s a l a r y  r a i s e s ,  i f  any, 
according t o  the  fol lowing schedules:  
Ten Consecutive Years of Service - $300.00 per annum 
F i f t e e n  Consecutive Years of Service - $400.00 per annum 
Twenty Consecutive Years of Service - $500.00 per annum 
Twenty-Five Consecutive Years of Service - $600.00 per annum 
Th i r t y  Consecutive Years of Service - $700.00 per annum 
Said increment s h a l l - b e  awarded t o  q u a l i f i e d  employees commencing with 
the  f i r s t  pay period following q u a l i f i c a t i o n ,  s a id  payment i n  t he  1st  
year  of q u a l i f i c a t i o n  t o  be pro-rated over the remaining pay periods i n  
the calendar  year  to  c o n s t i t u t e  the f u l l  amount of the increment. In 
subsequent years  of q u a l i f i c a t i o n ,  the increment s h a l l  be p ro- ra ted  
over the  e n t i r e  ca lendar  year.  Al te rna t ive ly ,  the employee may e l e c t  
t o  rece ive  the  increment i n  a lump sum payment i n  the pay per iod  
immediately preceding Christmas prbviding appropriate  no t i ce  of such 
e l e c t i o n  i s  given to  t h e  Ass is tant  Administrator by December 15th  of 
the p r i o r  calendar  yea r .  Consecutive s e r r i c e  s h a l l  mean continuous and 
un in te r rup ted  employment f o r  the County of Wyoming, except t h a t  no 
person s h a l l  be d i s q u a l i f i e d  by absences which were bona f i d e  s i c k  
l eave ,  m i l i t a r y  leave ,  sabba t i ca l  leave ,  o r  leave of absence granted  by 
the Hospi ta l  Administrator o r  h i s  designated representa t ive .  I n  
add i t i on ,  a  pro-ra ta  increment pay s h a l l  be awarded to  a l l  par t - t ime 
a employees who have so continuously worked 20 or more hours a week for 
the necessary period of time. An employee shall be qualified for the 
increment herein granted in the calendar year in which his employment 
reached the necessary span of years to qualify. 
I 
Seation 10.6: The Employer shall reimburse the County employees for 
mileage, when entitled thereto, at a rate authorized as a deduction for 
ra 
business mileage by the Internal Revenue Service. Any change in the 
. ... 
rate of mileage reimbursement will be effective either on the 
announcement date of a retroactive change by the Internal Revenue 
Service or on the effective date of any prospectively announced change 
by the Internal Revenue Service, whichever is later 
2 
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:3 Section 10.7 - Employees shall be allowed to use ten (10) sick leave 
days per year for illness in the employee's family. 
The Union agrees that it will not grieve the existence of a sick leave 
\. ,, policy. 
Section 10.8 Bereavement leave of five ( 5 )  consecutive days for 
each occurrence shal.1 be granted in the even't of death of a member 
of the employee's family. For the purposes of this section, 
family shall mean, father, mother, spouse, child, grandchild, 
brother, sister, grandparent, aunt, uncle, niece, nephew, 
1 
5 
stepchild, stepparent, stepbrother, stepsister, brother-in-law, 
sister-in-law, mother-in-law, father-in-law, person with whom 
employee makes his home. 
1 Bereavement leave shall be deducted from the employee's 
accumulated sick days, vacation days or personal leave days, at 
the employee's option, providing that three of the five days shall 
be taken from sick leave if available. 
ARTICLE X I  - HEALTH INSUWCE 
% 
INSURANCE AND PENSIONS 
S e c t i o n  11.1 (a) Health insuranke coverage s h a l l  be provided by 
t h e  HMOS l i s t e d  below. Employees may choose which HMO p roduc t  
they  want once each yea r  i n  t h e  month of May unless  ano the r  pe r iod  
is  j o i n t l y  ag reed  open by both p a r t i e s .  
Communitv B l u e  I ~ / A d v a n t a q e  
w i t h  Drug 5 - 5/10 ou t  of n e t  
Dependent 1 9  / 2 5 
Substance Abuse Rider 
S k i l l e d  Nursing F a c i l i t y  
Ex te rna l  P r o s t h e t i c s  and 
O r t h o t i c  Appl iances  
Independent Heal th  
Encompass P l u s  B1 
$7 Rx w/cont racept ives  
$10 Vis ion 
C h i r o p r a c t i c  
Pros  t h e t i c  Device, e t c .  
2 3  FT S t u d e n t  
North Americare Option I1 POS. 
$10 C O - ~ ~ ~  
$200 OOA d e d u c t i b l e  
80/20 co-pay RX 
P r e f e r r e d  Care 
A s  c u r r e n t l y  provided.  
Premiere 
A s  c u r r e n t l y  provided.  
The County a g r e e s  t o  waive any co-pay requi red  by the  HMOs l i s t e d  
above f o r  any s e r v i c e s  rendered a t  the Wyoming County Community 
H o s p i t a l .  
Employees may e l e c t  t o  cont inue  t o  p a r t i c i p a t e  i n  the  BC/BS 
t r a d i t i o n a l  program d e f i n e d  below by paying t h e  d i f f e r e n c e  between 
t h e  most expensive HMO product  and the  premium f o r  the  t r a d i t i o n a l  
p l a n .  Employees h i r e d  on o r  a f t e r  September 1, 1 9 9 0  s h a l l  a l s o  be 
I - 
s u b j e c t  t o  t h e  copayment s e t  f o r t h  below. 
(42/43) Standard H o s p i t a l i z a t i o n  wi th  Rider 8  - Dependents t o  Age 
23, Rider 4 5  - Hosp i t a l  Cosmetic Surgery,  Rider  - 4 6  Pre CARE 
P l u s ,  Rider 4 8  - Out of Area Hospi ta l  B e n e f i t .  
( S e l e c t  60/61) Medical c o n t r a c t  wi th  Rider  8 Dependents t o  Age 23, 
Rider  2 1  - P s y c h i a t r i c  Care ,  Rider  4 5  - Medical Cosmetic Surgery,  
R ide r  48  - Out of Area Medical Benef i t .  
(BCMM7) Major Medical $50/$100 deduc t ib l e ,  un l imi ted  wi th  Rider 8 
- dependents t o  Age 2 3 ,  with p r e s c r i p t i o n  b e n e f i t s .  
The open enrol lment  p e r i o d  t o  change from t r a d i t i o n a l  coverage t o  
one of the  HMOs l i s t e d  above, t o  change from one HMO product  t o  
a n o t h e r  and t o  r e p u d i a t e  h e a l t h  insurance  s h a l l  occur dur ing  the  
month of May u n l e s s  a n o t h e r  pe r iod  i s  j o i n t l y  agreed upon by t h e  
p a r t i e s .  
S e c t i o n  11.1 (b) 
The employer w i l l  pay 100% of t h e  c o s t  of s i n g l e  o r  fami ly  h e a l t h  
insurance  coverage f o r  f u l l  time employees h i r e d  on o r  b e f o r e  
November 13 ,  1990. For t h e  purpose of t h i s  s e l e c t i o n  "employee" 
i s  a person averaging  twenty ( 2 0 )  hours o r  more per. week. 
F u l l  time employees h i r e d  on o r  a f t e r  November 13,  1990, s h a l l  
c o n t r i b u t e  toward t h e i r  h e a l t h  insurance  on the  fol lowing b a s i s :  
Sinsle  Pol icy :  Eight  p e r  c e n t  ( 8 % )  of the  premium r a t e  of 
whichever h e a l t h  in su rance  p lan  i s  s e l e c t e d  by t h e  employee. 
Familv Pol icy :  Twenty p e r  cen t  ( 2 0 % )  of t he  premium r a t e  of  
whichever h e a l t h  i n s u r a n c e  p lan  i s  s e l e c t e d  by t h e  employee. 
For the  purposes of t h i s  s e c t i o n  any employee moving i n t o  t h i s  
Supervisory Unit  from t h e  Wyoming County Employees Unit  s h a l l  be 
cons idered  t o  have been h i r e d  by t h e  County on t h e  d a t e  f i r s t  h i r e d  
i n t o  the  General  Uni t .  
MISCELLANEOUS: CSEA and the County ag ree  t h a t  any c o n t r i b u t i o n s  
k 
toward h e a l t h  insurance  s h a l l  be done on a  p re t ax  b a s i s  by e s t a b l i s h i n g  
a f l e x i b l e  spending account .  
S e c t i o n  ll.l(c) : Any. employee who i s  e l i g i b l e  f o r  hea l th  
insurance  b e n e f i t s  s h a l l  have a v a i l a b l e  the  following o p t i o n s  on 
a n  annual b a s i s :  
a )  An employee e l i g i b l e  f o r  a family h e a l t h  insurance p o l i c y  
s h a l l  be e n t i t l e d  t o  repudia te  such coverage and rece ive  i n  
exchange the  sum of $750.00. 
b)  A n  employee e l i g i b l e  for a s i n g l e  h e a l t h  insurance p o l i c y  
s h a l l  be e n t i t l e d  t o  repudia te  such coverage and rece ive  i n  
exchange the  sum of $500.00. 
c) Payment under t h e  terms of t h i s  Sec t ion  s h a l l  b e  made i n  t h e  
<. 
second week of t h e  f i r s t  month of t h e  h e a l t h  insurance p l a n  y e a r .  
d) Repudiat ion of coverage under t h i s  Sec t ion  s h a l l  be i n  
w r i t i n g  and submi t ted  t o  the  County Insurance Of f i ce  wi th in  t h i r t y  
( 3 0 )  days of t h e  r a t i f i c a t i o n  of t h i s  agreement. Once r e p u d i a t i o n  
i s  e l e c t e d  i t  s h a l l  remain i n  e f f e c t  u n t i l  t h e  employee t r a n s f e r s  
t o  another  h e a l t h  insurance  opt ion  during. a t r a n s f e r  pe r iod .  
Sec t ion  1 1 . 2 :  The Employer s h a l l  con t inue  t h e  re t i rement  b e n e f i t s  now 
provided ( 1 / 6 0  non-contr ibutory r e t r o a c t i v e  t o  1 9 3 8 )  u n t i l  Apri.1 I ,  
1973, a t  which time t h e  Employer agrees  t o  inaugurate  " t h e  25  y e a r  
c a r e e r "  r e t i r e m e n t  p l a n  (75 i )  a s  p r e s e n t l y  c o n s t i t u t e d .  ~ f  f  e c t i v e  
A p r i l  1, 1 9 7 3 ,  t h e  Employer agrees t o  pay t h e  c o s t  of two r i d e r s  t o  t h e  
r e t i r e m e n t  program a v a i l a b l e  under t h e  New York S t a t e  Employee's 
Retirement System, c o n s i s t i n g  of (1) t h e  a p p l i c a t i o n  of unused s i c k  
2 5 .  
leave as additional service credit upon retirement, and (2) a 
guaranteed minimum death benefit of three ( 3 )  times an employee's I 
annual salary as stated in the 75i insurance plan. This benefit is I 
subject to certain limitations if the employee remains in service 1 
I 
after age 61 per the New York State Retirement System. 
Section 11.3: The Employer shall provide employees with disability I 
insurance coverage similar to that required as of the effective date of 
this Agreement of private sector employers under the New York State 1 
Disability Benefits Law (Worker's Compensation Law, Section 200 et. 1 
seq.) Each employee shall contribute one half (1/2) of one (1%) per I 
cent of wages in one pay week or not to exceed sixty (5.60) cents per 1 
week through payroll deduction to the cost of such coverage. An I 
employee shall not become entitled to benefit payments pursuant to this 
section until after exhaustion of the employee's sick leave 
entitlement. 
Section 11.4: The County acknowledges that the following past 
practices have existed and will continue during the term of the 
collective bargaining agreement expiring December 31, 2001. 
County employees retiring or on leave of absence to have the option to 
remain in the group insurance at their own cost, if permitted under the 
regulations of the insurance carrier. 
Section 11.5: Any employee who upon retirement has accrued at least 90 
days of sick leave shall be entitled t~ continuation of insurance 1 
coverage for a period equal to the-number of accrued sick leave days 1 
not to exceed 210 days. 
ARTICLE XI1 
PART-TIME EMPLOYEES 
Section 12.1: Any employee who has a prearranged fixed schedule or w h c  
normally works twenty ( 2 0 )  hours per week shall be entitled to all 
I benefits enjoyed by regular full- time employees oil a pro-ratzd basis. 1 
The pro-rated amount shall be determined by the r a t i o  of the number o f  1 
hours the regular part-time employee works to the normal work week 
ic- 
within such employee's department, but in no case shall a normal work 
week for this purpose be construed to be greater than forty (40) hours. 
ARTICLE XI11 
MISCELLANEOUS 
Section 13 -1: The Employer agrees that it will not downgrade the 
salary grade in which a particular job classification is placed without 
bilateral agreement with the Union. The Employer agrees that it will 
not upgrade the salary grade in which a particular job classification 
is placed without prior negotiations with the Union. The President of 
the Wyoming County Local CSEA and the President of the Hospital 
Supervisors Unit of that Local shall be notified in writing at least 
twenty (20) working days in advance of any intended change in salary 
grade, and shall be given the opportunity to confer with designated 
representatives of the Employer prior to implementation of any change. 
-. 
Section 13.2: Any person hired by the Employer who does not have 
experience or demonstrated ability in a particular position shall be 
paid only the minimum rate of pay for the grade in which such employee 
is hired. If a new employee is paid more than the minimum rate without 
experience or demonstrated ability, the Employer shall raise the rate 
paid to other such employees performing the same job in that grade to 
the rate of pay received by the new employee. 
Section 13.3: The use of the masculine gender in any provision of this 
Agreement is intended to include the female gender, and no 
discrimination on the basis of sex is intended by the parties. 
Section 13.4: To the extent that the Wyoming County Salary Plan 
presently in effect is inconsistent with the express terms of the 
Agreement, the terms of this Agreement shall prevail as to those 
employees within the bargaining unit described in Article I. 
S e c t i o n  1 4 . 2  : This  document cons t i  t u t e s  t h e  e n t i r e  agreement between 
t h e  p a r t i e s ,  and no v e r b a l  s ta tement  o r  o t h e r  agreement i n  whatever 
form, except  an amendment t o  t h i s  Agreement 
annexed h e r e t o ,  s h a l l  supersede  o r  vary  any 
, 
con ta ined .  
i n  w r i t t e n  form, and 
of t h e  p rov i s ions  he re in  
ARTICLE XV 
OTHER LAWS AND SAVINGS CLAUSE 
S e c t i o n  15.1: The P u b l i c  Employee's F a i r  Employment Act, t h e  o t h e r  
p r o v i s i o n s  of t h e  C i v i l  Se rv ice  L a w  and t h e  Local L a w s  of t h e  County of 
Wyoming which a r e  n o t  i n c o n s i s t e n t  wi th  s a i d  Act and t h e  C i v i l  Se rv ice  
Law s h a l l  govern t h e  terms of t h i s  Agreement. 
Sec t ion  1 5 . 2 :  This  Agreement s h a l l  supersede any r u l e s ,  r e g u l a t i o n s ,  
o r  p r a c t i c e s  of t h e  Employer which s h a l l  be c o n t r a r y  t o  o r  i n c o n s i s t e n t  
w i th  i t s  expressed terms.  I f  a c l a u s e  o r  p r o v i s i o n  of t h i s  Agreement 
i s  determined t o  be i l l e g a l ,  unenforceable  o r  n u l l  and void  by any 
t r i b u n a l  of competent j u r i s d i c t i o n  such de te rmina t ion  s h a l l  n o t  a f f e c t  
any o t h e r  c l a u s e  o r  g r o v i s i o n  hereof o r  g i v e  any r i g h t  t o  e i t h e r  p a r t y  
t o  n e g o t i a t e  o r  r e n e g o t i a t e  any p a r t  of t h i s  Agreement. 
S e c t i o n  1 5 . 3 :  I t  i s  hereby unders tood and agreed t h a t  t h i s  Agreement 
and each and every  p a r t  thereof  i s , s u b j e c t  t o  t h e  p rov i s ions  of t h e  New 
York S t a t e  C i v i l  S e r v i c e  Law, any v a l i d  r u l e s  o r  r e g u l a t i o n s  of t h e  
S t a t e  C i v i l  S e r v i c e  Commission o r  Wyoming County C i v i l  S e r v i c e  
Personnel  O f f i c e r  and s h a l l  be  construed and enforced  only  t o  t h e  
e x t e n t  a l l owab le  and w i t h i n  t h e  l i m i t s  of t h e  Law, a s  i f  such  law were 
a s p e c i f i c  amendment t o  t h i s  Agreement. The a p p l i c a t i o n  of t he  law t o  
t h i s  Agreement which r e s u l t s  i n  any change s h a l l  i n  no way g i v e  rise t o  
any r i g h t  by e i t h e r  p a r t y  t o  r e n e g o t i a t e  any p a r t  o r  a l l  of t h i s  
Agreement. 
k +  Wyoming Court House, Warsaw. New York 14569 or to any such address as 
the Union or the Employer may make available to each other. During 
negotiations, all benefits will remain in effect. 
1 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement 
to 'be executed on the day and year first above written 
FOR THE UNION 
<-/0130 Date 
FOR THE EMPLOYER 
Date q 2L.n0 
1 
Wyoming County 
MEMORPiKDUM OF UNDERSTANDING 
4 
1. The CSEA Supervisors Unit Secretary shall receive a copy of the 
monthly Board of Managers meeting minutes, within a reasonable time 
after each monthly meeting. 
2 .  Upon suitable advance notice to the Board of Managers and to the 
Hospital Administrator of the topics to be discussed, a bargaining 
unit member shall be permitted to appear at a regular meeting 
before the Board of Managers of the Hospital for a reasonable 
period of time. If requested by the Hospital Administrator, the 
bargaining unit member shall meet in advance with the Hospital 
Administrator to discuss the matter involved. 
Wyoming County 
MEMORANDUM OF UNDERSTANDING 
The Employer ag rees  t h a t  i t  w i l l  n o t  c r e a t e  a  new c l a s s i f i c a t i o n  
wi thout  f i r s t  g i v i n g  w r i t t e n  n o t i c e  inc lud ing  t e n t a t i v e  job 
s p e c i f i c a t i o n s  t o  t h e  Union of i t s  i n t e n t  t o  do s o .  The Employer 
f u r t h e r  a g r e e s ,  upon r e c e i p t  of w r i t t e n  r eques t  from the Union w i t h i n  
f i v e  ( 5 )  b u s i n e s s  days  a £  t e r  g i v i n g  such n o t i c e ,  t o  meet once wi th  t h e  
Union, a t  a t ime t o  b e  mutually agreed  upon bu t  no t  l a t e r  t han  t e n  ( 1 0 )  
ca l enda r  days a f t e r  such r eques t ,  f o r  t h e  purpose of r ece iv ing  and 
cons ider ing  i n p u t  from t h e  Union regard ing  the  appropr ia te  s a l a r y  g rade  
f o r  t h e  new job  c l a s s i f i c a t i o n .  This  s e c t i o n  i s  not  t o  be cons t rued ,  
however, a s  o the rwise  r e s t r i c t i n g  t h e  Employer's u l t ima te  r i g h t  t o  
c r e a t e  new job c l a s s i f i c a t i o n s  and e s t a b l i s h  the  i n i t i a l  terms and 
cond i t ions  o f  employment t o  be a p p l i e d  t h e r e t o .  
3 4 .  
Wyoming County 
MEMORANDUM OF U-NDERSTANDING 
). 
The p a r t i e s  have agreed t h a t  labor-management meetings w i l l  be 
held on the  second Wednesday of each month. Each par ty  may des ignate  a  
committee n o t  exceeding three ( 3 )  members, which s h a l l  meet a t  an 
agreed l o c a t i o n  t o  d iscuss  items inc luding,  bu t  not  l imi ted  t o ,  newly 
crea ted  t i t l e s ,  s a l a r y  plan placement, cu r ren t  job-related problems and 
s i m i l a r  k inds  of mat ters .  Each pa r ty  w i l l  submit to  the o the r  a  
wr i t ten  agenda t e n  (10) days p r i o r  t o  t h e  meeting; i f  such an agenda i s  
not  submit ted,  t he r e  w i l l  be no meeting. Unless otherwise agreed, such 
meeting s h a l l  no t  exceed one and one-half (1 1 / 2 1  hours of pa id  time. 
J o b  Description 
Wyoming County Cammnnfty Hoapftnl 
BCKEDULE E 
8UPERVlSING PEIZBOBZTEL 
Director of  Strr l l e ,  
Procxss~ng mtl Dlslribuuan 
hrr&asing Ageo t ,  
Sr .  Social Work A ~ s i s t a n t  
- 
Dais kacesaing Mnna.+r. 
Bubiners Oiiice Mmagtzr, 
Erector  Medical Records 
A'rrialant H ~ ~ s p i t c l l .  
Mamtenanea Supervisor 
-.. 
lnmzrvicc Director, 
IIeelth Scrvlce N u r s ~ ,  
Ioepltal Main. Superinttndcnt, 
Supervidng Nurse,  
Chlcl ,Vadiologic Tech.. 
Cllicf  Respirntc~ty l % r ~ a p i ~ I ,  
Cnrdlo h ~ l r n o n n r y  h4unnger 
Tc-I Tranhntnt I L ~ L ~ c I - .  
1.aboratoty Supervru~r 
-- 
Vacant 
- -- 
I% armac iar 
Step 2 
-- 
$ 29,822 
$ 1.1.33 
$ 3 1,386 
$ Ls.oa 
$ 33.336 
$ ~ 6 . o a  
$ 34,236 
$ 16.45 
$I 36,421 
$ 17.51 
$ 39,206 
$ 18.84 
$ 41 ,134  
$ 19.77 
$ 43,512 
$ 21.00 
$ s o , m ~  
$ 34.29 
--
$ 53,903 
$ 25.91 
$ 60,009 
$ 28.05 
$ 63,372 
m.46 
$ 15.55 
-
$ 33,293 
$ 16.00 
$ 35,392 
$ 17.01 
$ 38;220 
$ 18.37 
$ 40,063 
$ 19.26 
$ 42,655 
$ 20.50 
$ 49,832 
$ 33.95 
$ 53,089 
$ 25.52 
$ 57.952 
$ 27.86 
-- 
Step 4 Step 5 
- 
Schedule E 2002 
JOB DESCRIPTION 
Grade I 
Activity Directory (vacar-0 
Grade 2 
Vacant 
Grade 3 
Vacant 
Grade 4 
Director of Sterile Processing 
Grade 5 
Purchasing Superyisor 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Sr. Social work Assistant(y~ , , i,) $1 8.41 $1 8.94 $1 9.33 $1 9.80 $20.20 $20.60 
53 3 'I Y7 vo Lf 0 
Grade 6 
DataProcessingManager(\/4c~r.r~) $41,345 $42,394 $43,552 $44,623 $45,497 $46,393 
Business Office Manager $19.88 $20.38 $20.94 $21.45 $21.87 $22.30 
Director of Medical Records 
NF Unit Coordinator 
NF Unit Clinical Coordinator 
Grade 7 ' daF" Asst. Hospital Maintenance sup( $43,334 $44,491 $45,584 $46,699 $47,617 $48,556 
Director Social Work Trainee rK,I1) $20.83 $21.39 $21.92 $22.45 $22.89 $23.34 
(\!b 
L- Grade 8 
lnserv~ce Director d//.( ,J I ir 1 $46,131 $47,398 $48,579 $49,845 $50,938 $52,140 $53,1 68 $54,237 
H e a l t h S e r v i c e N u r ~ e l , / , ~ ~ ~ ~ ~ ~  $22.18 $22.79 $23.36 $23.96 $24.49 $25.07 $25.56 $26.08 
Director of Social Work (,/op&j,j ) 4 ( 57 60 5 3  / ty' Hospital Maintenance Superintendent q,,:,, 3 )  
Acute Clinical Staff Coordinator 
9 
Supervising Nurse 
Chief Radiologic Technologist '\ . 
Chief Respiratory Therapist * 
Cardiopulmonary Manager ( ' '"I 
JOB DESCRIPTION Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Grade 9 
Tew Treatment Leader $53,889 $54,449 
Laboratory Supervisor $25.91 $26.18 
Grade 10 
Vacant 
Grade 11 
Pharmacist 
(1 3) Per Diem Pharmacist (1 0%) $33.1 6 $34.33 
Grade 12 
Senior Pharmacist $65,557 $68,551 
Chief Physical Therapist (dacA,~-,') $31.52 $32.96 
Supervisor Occupational Therapy 
h,a, d T ) 
